
Name (Optional):

1 Covenant Community Church affiliation: Member Non-Member 

2 Length of time associated with CCC: <1 year 1 - 5 years 6 - 10 years 11- 20 years >20 years 

1 Sex: Male Female 

2 Age Range: 13 - 19 20 - 29 30 - 39 40 - 49 50 - 59 60 - 69 70 & over 

3 Occupation: Student Homemaker Professional Trade Business Owner Retired 

4 Ethnic Background: Caucasian African-American Hispanic Asian Other 

5 Other than Sunday worship, do you participate in any ministries, programs or activities of the Church? Yes No 

6 Do you participate in any outreach (i.e. evangelistic) ministries? Yes No 

Unimportant Important Very Important

1 Preaching

2 Conducting Worship

3 Teaching

4 Pastoral care

5 Counseling

6 Problem Solving

7 Program development

8 Evangelism leadership

9 Ministering to elderly

10 Ministering to children/youth

11 Ministering to families

12 Church administration

13 Ministering to sick

14 Conflict resolution

15 Community involvement

16 Cooperation with council

17 Setting vision and goals

18 Training leaders

19 Hospitable

PERSONAL INFORMATION (please check one for each question)

AFFILIATION INFORMATION (please check one for each question)
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DESIRED PROFESSIONAL SKILLS OF OUR NEXT PASTOR (please check one for each topic)



1 Preacher 8 Listener 14 Social Justice

2 Administrator 9 Adult Ministry 15 Pastoral Care

3 Team Player 10 Prayer 16 Gifted Speaker

4 Visionary 11 Bible Knowledge 17 Facilitator

5 Youth Ministry 12 Mentor 18 Counselor

6 Teacher 13 Motivator 19 Evangelistic

7 Empowers Use of Gifts

Weakness Average Strength

1 Evangelism

2 Discipleship

3 Community Outreach

4 Global Mission Support

5 Doctrinal Teaching

6 Managing Conflict

7 Ministry to Children

8 Ministry to Youth

9 Ministry to Singles

10 Ministry to Families

11 Ministry to Women

12 Ministry to Men

13 Ministry to Seniors

14 Bible Studies

15 Spiritual Growth

16 Fellowship

17 Caring for the Poor

18 Music Ministry

19 Welcoming Visitors

20 Worship Services

21 Unity

22 Care Giving

23 Shepherding

24 Faithfulness

(check 5 of the skills below as being in your opinion the most important for 

the future success of our church and our new Senior Pastor)

STRENGTHS & WEAKNESSES OF OUR CONGREGATION (please check one for each topic)
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FUTURE SENIOR PASTOR



Weakness Average Strength

25 Nurturing

26 Counseling Services

27 Commitment

28 Stewardship

29 Denominational Participation

30 Supporting Families

31 Adult Education

32 Sunday School

33 Administration

34 Vacation Bible School

35 Openness to Change

36 Meeting Goals

37 Cooperating with Other Churches

38 Defining Our Mission and Vision

 True Somewhat True  False 

1 Our members care about each other

2 Our members volunteer for church activities

3 Our members give generous financial support to our church

4 Our congregation supports committees

5 Members with broken lives find a safe haven in our church

6 Our congregation supports council

7 Our members are encouraged to use their talents

8 Our leadership sets worthy examples for the congregation

9 Our congregation cooperated well with our previous pastor

10 Our next pastor can count on cooperation of the congregation

11 Our members recognize the importance of Christian Education

12 Our members are concerned about those in need in the community

STRENGTHS & WEAKNESSES OF OUR CONGREGATION - continued

OUR CONGREGATION (please check one for each sentence)
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Please refer all comments to the Pastoral Search Committee email address.  The email address is secure and password 

protected so only the 7 members of the Search Committee will have access.  All emails sent to this address will be 

treated with the utmost of confidentiality.  The email address is pastorsearch@ffcov.org.


